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SUMMARY INFORMATION REGARDING REDRESSAL OF STUDENT
GRIEVANCES

1. IMPLEMENTATION OF GUIDELINES OF
STATUTORY/REGULATORY BODIES

INTERNAL COMPLIANCE COMMITTEE FORMATION AND POLICY
DOCUMENT

INTERNAL COMPLAINTS COMMITTEE (ICCh
(02.02.2019 to 16.02.2023)

. Prof. Sabita Samanta, Associate Professor and Head, Department of Philosophy, West Bengal
State University [Nominated by Principal)

. Dr. Ujjal Kumar Mukherjee, Associate Professar of Mathematics, (Teacher Representative)
. Dipanwita Ray, MPhil in Women's Studies, Govt. Approved PTT in Bengali, Teacher
Representative)

' Nemai Chandra Ce, Darwan, (Non-Teaching Member}

Mangala Murmu, Lady Attendent, (Non-Teaching Member)

. Vice-President of the Students’ Union (To be co-opted as Students’ Representative for
matter invelving students)

. Assistant General Secretary of Students’ Union (To be co-opted as Students’ Representative
for matter involving students)

. Girls' Commaon Reom Secretary of the Students’ Union (Ta be co-opted as Students’
Representative for matter involving students)

. One tember from NGO (Preferably Female)- to be Nominated by President
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INTERNAL COMPLAINTS COMMITTEE (ICC)

(17.02.2023 to till date)

. Prof. Pratiti Ghash, Professar & Head of the Department Physiology, West Be ngal State
University as Chairperson

. Dr Ujjal Kumar Mukherjee, Associate Professor of Mathematics, as Teacher Representative
. Seumi Chattopadhyay, SACT, as Teacher Representative

. Shri Tarun Kumar Maji, Bearer/Peon, as Non-Teacheing Representative

. Mangala Murmu, Lady Attendant, as Non-Teacheing Representative

. Wice-President of Students’ Union (to be co-opted as Students’ Representative for matter

involving students)

. Assistant General Secretary m‘ﬁtudents‘ Union (to be co-opted as Students’ Representative
for matter involving students)

. Girls” Commaon Room Secretary of the of Students’ Unien (to be co-opted as Students’
Representative for matter involving students)

. Dr Maitreyi Banerjee, Advisor, Vivekananda Institute of Biotechnology, Shri Ramakrishna
Ashram, Neempith, Sath 24 Parganas, as a member from NGO
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Policy Document

Internal Compliance Committee

The institation has an Internal Compliance Committee (ICC) as well which
monitors the Code of Ethics of the College. All these Cells have been actively
functional since the inception. These committees consist of both teaching and
non-teaching staff members of the college. The Principal of the college is the
Chairperson of all the committees. Besides this, the institution also has another
Cell - Equal Opportunities Cell. This Cell has been formed 1o safeguard the
interest of the representatives of the backward classes of society associated with
the Grievance and Redressal Cell

The Grievance & Redressal cel] of the college has been actively functional since
its inception. The students can register their grievances/complaints both in offline
and online mode. There is a Complaint Box installed in the corridor where one
can submit their grievance in writing. They can register the same through the
proper contact number and email id displayed in the college website, Since the
Principal’s office is highly appreachable and prompt in action, students and staff
members feel free to discuss/submit their grievances to the head of the institution
dirzctly. The Cell holds periodical meetings and the redressal process is
performed through proper channels. The IQAC monitors the redressal process of

the grievances (if any). A B W




ANTI RAGGING COMMITTEE FORMATION ALONG WITH POLICY
DOCUMENT

ANTI RAGGING COMMITTEE (12.10.2023 to till date)
. Principal as Chairperson
. BDO Dhamiakhali/Rapresentative as Member
. OC, Dhaniakhali/Representative as Member
C Local Media Representative as Member: Principal is requested tc Nominate
. NGO Representative as Member: Principal is requested to Nomirate
. Faculty as Member: Prof. Silky Pal
. Faculty 3s Member Dr Ujjal Kumar Mukherjee
. Two Members from Parent of the Students: To be included as required
. Two 1st Year Students as Members To be included after duly elécted student council is
formed
. Two 2nd Year Student as Member: To be included after duly elected student council Is
formed
. Non-Teaching Staff as Member: Smt Mangala Murmu
. Non-Teaching Staff ss Member: Shel Tamal Bandyopadhyay
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Policy Document

Anti-Ragging Cell

We are proud to say that we are a completely ragging-free campus. There's a
Disciplinary Committee that looks into issues related to discipline. Every student
is advised and guided to follow the basic rules and regulations of the college
which are declared in the prospectus also. [t is to be noted that no incident of
ragging has been reported in our college. Following imstructions have been
displayed both digitally and on the billboard:

= Loitering in the corridar is strictly forbidden;

» Silence is to be strictly maintained in the Library and Class rooms while class
is in progress.

The Principal is very approachable and prompt in action, and the students and

staff members feel free to discuss/submit their grievances to the head of the
institution directly. The IQAC monitors the redressal pracess of grievances (if

any ).
Al BT

Frincipal & Secretary
Sarat Centenary College
Dhaniakhali, Hooghly




GENDER SENSITIZATION CELL FORMATION ALONG WITH POLICY
DOCUMENT

GENDER SENSITIZATION CELL: CCMPOSITION
Dr. Sunetra Banerjee {Convener)
Prof. Silky Pal (Co- Convenor)

Mrs. Parvin Sultana

LLBTT

Principal & Secretary '
Barat Centenary College
Dhuniakhali, Hooghly

Policy Document

Gender Sensitization Cell

There are institutional provisions for resolving issues pertaining to sexual
harassment. In pursuance of the guidelines from UGC, a Cell for Gender
Sensitization and Prevention of Sexual Harassment in the college [CGSPSH] has
been formed. Since its inception, the Cell has been functioning appropriately,
Additionally, a constitution has been framed following the "VISHAKH_PL“
guideline of the Honbl. Supreme Court. The cell functions by strictly following
the constitution. It has been actively working in collaboration with NGOs and
Women Study Centers on issues related to Gender sensitization. Regular
awareness programs through seminars and workshops are also organized. F!mhf:r,
relevant posters are put up at various positions to create awareness on the issue.

A. L




SNAPSHOT OF GENDER SENSITIZATION COMMITTEE REPORT
SUBMITTED TO THE COLLEGE AUTHORITY

Gender Sensitisation Cell
2021-23




FREFACE:

“(zender Equality, Equality berween men and women. ... does not mean that women and
men have to become the same, but that their rights, responzibidities, opporfunities will
not depend on whether they were born male or femals ™~ UWNESDOC

The Gender Sensrization Cell was initiated in the colleze with a vision of creating safe
spaces m College where people of all genders can come together and discuss issues and
problems they face openly without any fear and move towards a just secisfy.

INTRODUCTION:

The Sarat Centenary College was established in 197§ with an ardent zeal for advancing
Higher education in the locality of Dhaniakhali, Hooghly. The college is under the
rants-in-aid scheme of the government of West Bengal. With the inclusion ofa pender
sensitization cell, an artempt has been made to study whether the college has a geod
zender balance. This cell mies to keep and watch over all the povemment Lyws, policias,
and programs related to gender to enhance sociery. The cell reviewed and analyzed the
working environment and simation of Sarat Centenary College, Dhaniakhali After the
analysis, it was found out that there is a conducive environment of work place and smdy
place in the collage and that both genders have a full mnge of opportunities to achieve
holistic rowth. Among the students, the female sender oumumbers the male smdents.

OBJECTIVES:

1)) To achieve gender equality and especially empower all women and girls.

1) To find out the disparity and barriers in achieving gender equality.

3) To Provide an intezrated and interdisciplinary approach to understanding the
culral constructions of gender in society.

4) To sugzest measures for bridmne the zender gap.

3) To msill values and a sense of responsibility in building an equal society.

ROLE AND RESPONSIEILITIES:

1) To organize guidance and orientation Fessions.

I)To create awareness in the srudents abour pender equality and empower all girls and
WOmen.

3) To celebrate International Women's Day on Bth March.

4) To inteprate pender concept in all activities of the nstirmdon.
5)To maintain the mimues of the meeting and action taken reports.

GENDER SENSITIZATION CELL: COMPOSITION
Cr. Sunstra Banerjes (Convener)
Prof. Silky Pal (Co- Convenar)

Mrs. Parvin Sultana

GENDER BALANCE WITHIN THE INSTITUTION

STUDENTS FROFILE

Gender-wise Details of Total Students in the
Ccollege: 2020-2023
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Tahle 1 Gender-wize details of Total Students in the College
Sl Na. Year Total Male Female %M WF
1 1D20-2021 17 o4 1760 3476 [
1 2021-2022 173 281 1778 3558 6444
3 2022-2023 2705 1025 167% 793 6207

The above table shows the year-wise gender classification of male and fmmle stmdents'
strengths and the total mmber of adméssiors to the College. It appears that the mumber of
female smdents stensth is larger in 2l the academic years.




ACTIVITY PROFILE

Gender-wise Details of Total
Students in Sports: 2022-23

Table-2 Gender-wise Details of Total Students in Sports: 2022-23
SINo. |Year Total Make Female |[%M %F
1 2022-23 28 18 10 64.28 3572

The above pie chart regarding participation of male and female in sports is clearly
conveying the massage that male students are more interested in sports and their
contribution is more than female students Although the participation of female
students in the sports is Jess, the enthusiasm shown by female students is satisfactory.

Table-3 Gender-wise Details of Total Students in NSS
SINo. |Year Total Male Female [ %M %F
1 2022-23 215 85 130 40 60

The pie chart of male and female participation in NSS exhibits a more vibrant trend as
the female srudents are interested in NSS and their contribution is more than male
students. Here, the male intake of NSS programme is comparatively less by 20 %.

STUDENTS SCHOLARSHIP AND AID FUND

The College plays a pivotal role in facilitating students to get various scholarship
schemes and grants provided by the Government. For example, Swami Vivekananda
Merit-Cum-Means Scholarship, Kanyashree Prakalpa for girls™ students, Aikyashree
Scholarship for Minority students etc.

%M %F
463 3835 | 6165

1 2022-23 751




Table & Post-matric

51 No. Year Total Male Femals M WF
1 022-23 408 13 275 44.78 5512

Percemtage Distribution of Students
Ayailing Aikyazhree Scholarship
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Table§ Aikvashree
51 No. Year Total Male Femals M %F
1 022-23 i85 B4 301 1181 TRle

PERCENTAGE OF TOTAL STUDENTS
BENEFITED BY SCHOLARSHIPS: 2022-23
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Table-7 Total Stndents bepefited by Scholarship: 2022-23
51 No. Year Total Male Femals M %F
1 023-23 1528 ELE] 103 3454 6546

The abowve data reflects an entbnpsiastic scenario in which girl students receiving schloarships
are almaost double than the boys. This trend may be dus to the Kanyashree scholarship which is
exchisively for girl shadents.

GENDER BALANCE AMONG THE EMPLOYEES

TEACHING STAFF

Gender-wise details of Teaching
staff in the College
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Table-8 Gender-wise details of Teaching staff in the College

S1No. Year Total Male Female | %M %F
1 2021-2022 63 + 19 69.84 | 30.16
2 2022-2023 63 #“ 19 69.84 | 30.16
3 2023204 62 43 19 69.35 | 30.65

ADMINISTRATIVE SUPPORT STAFF

Gender-wise Details of Administrative
Support Staff in the College
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Table-? Cender-wise details of administrative support staff in the College

51 No. Year Totl Male Female M WF
1 2021-2022 3 a0 03 8596 15.04
2 2022-2023 26 23 03 BB46 11.54
3 2023-3 a7 4 03 FEET 1111

The table shows the female teaching staff and adminiztrative support staff are very less
compared to the mals. This proves that women are yet to the empowered in taking up
higher education and jobs therein. The locality of the Cellege being a mural area alse
may be considered as a drawback hare.

GENDER. SENSITIZATION INITIATIVES

The College bas orpanized sensitimtion proeramme to bring about changes i the perception
and behaviour of teachers, parents and students towards men and women, gk and boys and
w0 povide them equal oppornmities and reament. In this comnection Interrational Women's
Day celebration and talks, semsmars are orgamized om a regular basis in the collape The
fnllowing parazraphs explain the different prosrammes intitiated by the Cell

The first such programme outside the Collsge was beld at the office of the Dhaniakbali
development block on zender-based discrimimation at the block office Anditorim on
12.12.2023, vide memo mmber. 1124 dated 18.12.2023. The college sensifization cell along
with 50 smdents from our college with semsiization memwbers atmended the workshop
addressed by omitple stakeholders from differsnt perspectives. Dr. Sumetra Banetjes and
Profazsor Silky Pal on behalf of the sensitization cell remained present on the program for 4
Eours. The students Srom other Instinurions alse participased i the program.

As the fsae bas been addressad by so many speakers. the whols presentation appeared chimsy.
Mot of the shadents did not find any mmportant merit on the basis of thelr commmirication
After reaching the seminar hall memhers of the sensitization cell of the collage decided to
organize 3 specific program i the collage for the upcoming days with a speaker fom ground
vl enperience

The rext such programme was tased on the theme “gender equaliry today for a sustaimble
tomorrow” for the International Women's Day 2024. The year 2024 embarks on achieving
gender equalry m the conmtext of climate chanse and environmental and disaster nisk
reduction. The progranme bezan with an invecation kd by the students. The coordinators
wekomed the students and highlighted the importance of the day. The principal explaned the
need for sustainable development. The IQAC Coordinator Stressed on the point of colisge
resources, stakeholders and its relation with sustamable development The zirl studemts
enacrad a dance drama on the occasion which speaks about the differers roles of women in
society.

On this occasion, Dr. Veera Remika Lobo, Assistant professor of political science zave a tak
which explamed the contribution of women on climate change adaptation. miigation and
response at every level in every society to build 2 more sustamable furure. In order to daw
all the stadents’ attention, at the end of our talk they held a quiz and lwded the winners with
atofiee The Programme ended with a vote of thanks by the studen.

The gender sensitization cell of the college has orzanizad a sensitization prozramme focused
on the theme “Say No to Child Marmiage™ on 8th Jamuary 2024 i the college auditorium. The
chief guest for the prozam was Sme Pampa Dhank, DLT& SISD master trainer of
Dhaniakha block. Her hxcid presentation along with the relevant videos kept the audience's
artention. At the end of the session. student waste questions, the mamber of the studenes was
around 104. Some of the teachers and office staff also remained present to make the everx
mepprable The master tmainer rarrated the theme fom her ground level experience and
contmuous quastion answers method which artracted the participarss.

The particpants when interacrad with the senszization cell comnmmicated that they had been
encouraged about the problem of child mamiaze and also commmicated some known and
unknown namatives from their family and neishhourhood experience It appears that the




problem is present more or less in all sezments of socil life but it has a dfferent dimension
when it addresses the downgodden people having the kst economic and educational fciktes.
This type of program is to be expended m the near furure involving more students ofthe Colleze
or their understanding of the challenges emanating from early child namage.
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THE OUTCOME OF THE REPORT:

« Female stadent enrollment is more than the boys m the class.

« Girks succeed betrer than their male counterparts.

« The fonale students participate Sirly well in culnural activiries.

« Inthe sports Sald too fermale rato 15 more than boys.

« Lastly, the fepale mtio between teachng and non-teachmg staff is rlatively poar.

SUGGESTIONS:

» The college has to strive to buald up awareness regarding hisher education for
women and subsaquently for takng up jobs amons women.
» The decision-makme body should see an increase in fepmle members.
« Sevenl programs regardme skill ephancement activiries, micro-businesses, and
self-enpowernent suidance should be initiated at the college kevel
CONCLUSION:
The college has initiated the gender sensitization cell recently which has seen a good number of
Initiatives, programs awareness, and topics related to gender equality. The positve point of the cell
1s that it has discovered that a lot of girls students have increasad and taken up different programs
keeping this in mind the cell has decided to take up a lot of initiations and make the suggestions

bring into action.




2. ORGANISATION WIDE AWARENESS AND UNDERTAKINGS ON
POLICIES WITH ZERO TOLERANCE
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Dete: 25/07/2024

NOTICE
Anti-Ragging Undertaking and Anti-Ragging Compliance

This is for information of all that RAGGING 1S A CRIMINAL OFFENCE AND THE CULPRITS WILL ATTRACT
PUNITIVE ACTION AS MENTIONED IN THE UGC REGULATIONS. We are proud to dedlare that this college
campus is completely Rogging-Free.
As per guidelines all students have to fill up the online Anti-Ragging undertaking and also submit Anti-
Ragging compliance form by visiting the followsng website:

f/fan in/affidavit r ation_disclaimer.html

Ol ——.— «) 9

_m Undetuieng *  famms  hewaiion «  Adveery  DCNT Assiugovg Sup h Waeh Ve ;‘f_’:'__"‘_“‘“

YOU ARE GOING TO FILL AN UNDERTAKING FOR ANTIRAGGING
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After filling out this form successfully, you can download the Student's Anti Ragging Undertaking from
Website. The student will receive an e-mail with his/her registration number.

After successfully submission of your Undertaking Farm, you will receve your REFERENCE NUMBER. You
can use the reference number to DOWNLOAD YOUR UNDERTAKING by wsiting the following website:

httes://antiragging.in/undertaking_requestohp
It == mandatory for all students to fill up the Anti-Ragging undertaking and also submit Anti-Ragging
compliance and create reference number after submission and download the undertaking by using the
reference number. The downloaded undertaking will be required to be submitted to the college office
when notified.
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Foolishly I ragged
& got suspended

Will | get
prosecuted?

What about my
Job prospects?

MY FUTURE IS A BIG

. .
What is Ragging?
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BEFORE YOU EVEN
THINK OF RAGGING

"

THINK OF
Ruined Career

ﬂm Possible Prosecution -

Don't just stand and watch. Stop Ragging! Show Character

Remember RAGGING is for LOSERS

Blacklisting

e You Being Ragged ?

Join hands to make your campus ragging free
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IMPLEMENTATION OF ANARENESS CAMPAIGN ON ZERO
TOLERANCE

&3)
ZERO-TOLERANCE
VENUE oo
NO SEXISM. By

i NO RACISM.

NO SEXUAL
HARASSMENT.

1 NO VIOLENCE.







3. MECHANISMS FOR SUBMISSION OF ONLINE/OFFLINE
STUDENT GRIEVANCES

OFFLINE GRIEVANCE BOX ON CAMPUS

Grievance Box

Dhaniakhali, West Bengal, India
arakeswar - Dhansakhall Road, Dist Hooghly, Inathnagar, Madanmonan Tola
i, Chapabere, West Bangal 712302, India
>

Lo 28*
22/08/24 11:53 AM GMT +05:30




ONLINE GRIEVANCE SUBMISSION PORTAL FOR STUDENTS

Student's Details

First Maiva Pdichellie Pl [ elicona SorTiaive | Last Maime
Farai B4

bickile Mumber (+4 ma Gender ©
Bk Mae
oy Statet Salect Maoonalmy®

Sedect Stale Indian

Parent / Guardian Details

Parant  Gusarchan bame* Parait J Guardlan Phone Number [+317 Parwnt § Guardean Emal*

Paren] J Guardian Slate Parol / Guarian addriss®

COLLEGE ANTI-RAGGING PAGE WITH RELEVANT LINKS
ATTACHED

https ://sccollegednk.ac.in/content.php?pid=Mjl=

jednk.ac.in,

esv  Departmentsv  SwdenfsComerv  Researchv

ounce that it is a fully ragging free

campus. The college authority is obliged by he
n this regard to look into the matter.
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College Notice on Anti-Ragging L and Anti-Ragging C

Relevant web links:
hitp/iwwveuge ac.injpagelRagging-Reiated-Circulars.aspx
veev.amanmovement.org

vevi.antiragging.in
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4. TIMELY REDRESAL OF THE GRIEVANCES THROUGH
APPROPRIATE COMMITTEES

Dhaniakhali, Hooghly
M =00 5113 25538 Fomadile 1976
W prcrsirnany Tl cen

Recognised lnder |0 IFEIZE
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..".' [haniskhali, FHooghly, 712303 Affiliated 1s The Lniversicy of Bundwan

INTERENAL COAMPLAINTS COAMMOTIEE (ICC)

Meeting 1:02.02_ 2019

Members Prezent:

1. Prof. Sabifa Samanta . Students” Fepressntative
1. Dr. Ujjal Eumar Mukherjes 7. Stodents’ Blepressntative
3. Dipanwita Bay, £. Stodents’ Fepressntative
4. Wemai Chandm De, 9. President Mominee
5. Mangala Murom,

Azenda

1. Intvoduction of ICC members.

2. Umentation on the functiomng of the I0C and legal fameworks (POSH
Act).

3. Dhscussion on creating awareness among students and staff about the ICC
and 1ts funchons.

Eesolution:

s It was mesolved to hold an awareness program for students and faculty on

gender sensiization and the Prevention of Sexmal Hargssment (POSH) Act

on 0803 2019 (International Women's Diay].
» A poster campaizn would be mitiated to spread awareness about the ICC,
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INTERENAL COMPLAINTS COMMITTEE (ICC)

Meeting 2:15.06. 2012

Meambers Prezent:

1. Prof. Sabifa Samanta 4. Students” Fepressntative
2. Dir. Ujjal Eumar Mukherjes 7. Students’ Fepressntative
. Dipanwita Ray, E. Stodents’ Fepresentative
4. Wemail Chandm De, 9. President Mominee
3. Mangala Murnm,
Agenda:
1. Feview of the awarensss program held on 08 .03 2019
2. Planning a workshop on "Gender Sensitization ™
3. Establizshment of a grievance submission mechanism
Resolution:

+ The awareness program was deemed successful with considerzhble
participafion. It was decided to conduct a follow-up session m November
2019

s A workshop on "Gender Sensifization” would be beld on Aungust 2019,

» A complamt subnussion box was to be placed at three locations on campus
to ensure easy access for students and staff to submt complaints

anomnymously.
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Dhaniakhali, Hooghly
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INTEENAL COAMPLAINTS COMMITTEE (ICC)

Meeting 2:05. 112010

Members Prezent:

1. Prof. Sabita Samanta 4. Students” Flepressntative
2. Dr. Ujjal Eumar Mukherjee 7. Students” Flepressntative
3. Dipanwifa Bay, E. Students’ Flepresentative
4. Wemai Chandm De, 0. President Nominse

3. Mangala Murnm,

Agenda:

1. Eeview of snevances recerved.

2. Feport on the Gender Sensitzation workshop.
3. Dhsenssion on proactvve mezsures to prevent harassment on campus.

Eezolution:

+  MNo grievance was recerved.

+ The (render Sensitrration workshop was appreciated by participants.

« It was resolved that ICC members would camry ouf surprise visits to different
departments to ensure a harassment-free environment.
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INTEENAL COAMPLAINTS COMMITTEE (ICC)

Meeting 4:16.02 2020

MhMembers Present:
1. Prof. Sabita Samania 4. Srudents’ Pepresentative
2. Dr. Ujjal Eumar Mukhearjes 7. Students’ Pepresantative
3. Dipanwita Bay, . Students’ Plepresantative
4. Wemai Chandm De, 9. President Mominee
5. Mangala Murom,
Agenda:
1. Feviewing conplamts and resolving pending cases.
2. DThscussion on orgamring gender sensitization sepinars.
3. Feedback on the cwrent state of awarensss and prevention mechamsms.
Resolution:

+ Mo complamt was addressed.

» A semunar on "Legal Awarensss on Gender Issues" was scheduled

» Feedback from the students suggested increasing visibality of the IOC. Tt was
resolved to update the college website with ICC details and mundelmes for
filing complamts.
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INTEENAL COAMPLAINTS COMMITIEE (ICC)

Meeting 5:12.07.2020{Online)

Aember: Present:

1. Prof. Sabita Samanta

4. Stodenis” Fepressntative

3. Dr. Ujjal Bumear Mikheree

7. Btudents’ Bepresentative

3. Dipanwita Bay, 2. Srodents’ Bepresentative
4. Wemai Chandm De, 9. President Nominee
3. Mangala Mumnm,
]
Azenda:
1. Eeview of online complaints dunng the COVID-19 lockdown
2. Discussion on virfual awareness progranms.
3. Updating the ICC s onhne mevance redressal system.
Eezolution:

» Mo complamts were reported duing the lockdown perod.

» It was msolved to hold vortual awareness progams on gender equality and
harassment laws starting 1 Septemnber 2020.

» The online nevance redmessal systen was to be updated for smoother
virtual acoess.
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INTEENAL COMPLAINTS COMMITTEE (ICC)

Meeting 6:28.10.2020(0nline)

Members Prezent:

1. Prof. Sabita Samanta 4. Students’ Eepresentative
1. Dr. Ujjal Kumar Mukhetjee 7. Students’ Bepresentative
3. Dipanwita Bav, 2. Students’ Bepresentative
4. Nemai Chandma Die, 0. President Mominese

3. Manzala Murnmi,

Agenda:

1. Review of the online gender awarensss sessions.
2. Preparation for reopening canpus post-COVID.
3. Steps to ensure safefy on campus in the new normal

Fezolution:

¢ The virtual awareness programes were successful with actrie parhcipation
from students.

s It was resolved fo ensure proper samtization and 1mmplementation of safefy
measires, along with the mstzllzhon of CCTV camerzs m vulnerable areas

once the campus recpens.
s The reopening of campus would be accompamed by a physical anarensss
program on the IOC's role.

— T

Yo
W
5 Mty o .
P _H‘\I DR SANDIF KURLE BASAK
ol Prircipal Sara) Camranasy Collegs
< Principsl & Beerzch =5

5 Rl Sapat CentEnary Cull. =
i d Fke Dhuacuablial, D 12,




Dhaniakhali, Hooghly

B 0] B3 25561 Fomadud: 197
@ saratornirmaryiEgrnmil com

Recognised Dnider G0 ZFEI1ZE

sconlbsgednk ac.n W Gert. Abded

_!"_Imari.al-:h.!-. Hioghly, 712303 AMfiliseed 4s Thie Uibversiey of Hordwan

INTERNAL COAPLAINTS COMMDITTEE (ICC)

Meeting 7:15.02.2021

hlembers Prezent:

1. Prof. Sabita Samanta §. Students’ Bepresentative
1. Cr. Ujjal Fumar Mukherjee 7. Stodents’ Blepresentative
3. Dipanwiia Bay, 2. Students’ Bepresentative
4 Wemai Chandma Dha, 0. Prezident Mopines

5. Mangala Murmm,

Agenda:

1. REI:lEMﬂgTJ:LE effectiveness of the complaint mechamsms post-COVID
reopenng.

2. Dascussion on conducting a survey on campus safety.

3. Plapmmng ICC workshops for the weoming acadenue year.

Eesolution:

» No major complamis were reported dwing the mital months of reopening.

+ A survey on campus safiety would be conducted i Apnl 2021 to gather
student feadback.

s A workshop on "Rights and Responsibilities under POSH™ was scheduled
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INTERNAL COMPLAINTS COMMITTEE (ICC)

Meetimg 8:15.09_2021

AMembers Present:

1. Prof. Sabita Samanta &, Stodents’ Bepresentative
1. Dr. Ujjal Eumar Mukherjea 7. Students’ Eepressntative
3. Dipanwita Rav, 2. Siudents’ Bepressntative
4 Wemai Chandm De, 0. Prezident Nopiinse

5. Manmala Murnm,

Azenda:

1. Eeview of the campus safiety survey.
2. Orgamming trammng programs for faculty on handling complaings.
3. Dhscussion on collaboratng with Niz0s for gender sensihration programs.

Fezclution:

» The campus safety survey results indicated the need for better ighting m
certain areas. It was resohved to take thi= up with the adomnestrative teams

» A traming program for faculty on bandling complaimts under the POSH Act
was planned.

» Collaborztion wath 3 local NGO for conducting a senes of gender
sensittzation programes was discussed.
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INTERENAL COAMPLAINTS COAMDOTTEE (ICC)

Meeting 9:05.02_20112

AMember:z Present:

1. Prof. Sabifa Samania . Siudents” Flepressntative
1. Dir. Ujjal Kumar Mukhsarjes 7. Stodents” Fepresentative
3. Dipanwita Bav, 2. Smdents” Fepresentative
4 Wemai Chandm D, 9, Prazsident Noounag

3. Mangala Murnm,

Aszenda:

1. Eeview of pending complaints.
2. Planming an antmal gender andit on campus.
3. Exvalmtion of past programs and sethng goaks for 2022

Fesolution:

» Mo mew conplaints were reported.

+ It was resolved to conduct the collepe’s first Gender Audit to assess the
CAMpUS enviromment.

s The commuttee decided to conduct two major awareness programs dunng

the vear.
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INTERNAL COMPLAINTS COAMMITTEE (ICC)

hMembers Prezeni:

Meeting 10:16.02 223

5. Stodenis’ Fepresentative

. Dr. Ujjal Eumar Mukherjea

7. Stodents’ Bepresentative

1. Prof. Sabita Samanta
=

3. Dipanwita Bav, 2. Stodents” Bepresentative
4. Wemai Chandra Die, 0. President Nominss
5. Mangala Murmm,

Agenda:

1. Eeview of the Intermal (Gender Audit
2. Thscussion on creating a long-term plan for gender sensitization
3. Planning an anmal report on ICC activities.

Fesclution:

» The Internal Gender Audit highlighted areas of mmprovement espemally in
terms of awareness among newly adomtted students

+ It was resolved to draft a three-year achon plan focusmmg on gender
sensitization and harassment prevention, with penodic reviews.

» An annual report on the ICC s actnabes from 2019-2023 was to be prepared
and submuited to the college adommstrabon.
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